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BtTSSinty tms been in c rea sing for standardly life- as much as 


>»w»l of late Career Services have in the pest adhered rather strictly to a 
two-year tour of duty in order to insure that the maximum number of hey peo- 
ple received the benefits of overseas service. Shis objective has been. 


l«gely accoBsplisbed,. In consideration of the fact that at least some weeks 


ere rWJBBdLred after an employee reaches his overseas post before he is able to 
assume full responsibilities and that his last few weeks prior be demrtuxe 


is not economical. it is believed that in aost instances the best interest! 


of the would be served by having eicployees either extend, for ’a third 
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ye^r or come' to the State® on tro w e leave^aad return to their posts for a 
second two-year tour of duty. However, it is basically sound to mke if n lt.1i 




sound to make iaitii 


asstgaaents for a two-year tour of duty in order to provide 4ria& flexibility 

f4 o— 

to both the^gsfey "and the employee if for any reason at all it appears de- 


sirable to 


the tour of duty to two years. 


«Pt for posts where, for hardship or other special reasons, a 
tour shorter than two years has been adopted, personnel will continue to be 


assigned to overseas posts initially for two-year tours of duty. Sometime 
after the cessation of one year and pMoa? to the ccegdetion of fifitaen 


months of overseas duty a decision should be made by the Head of the Career 


basis at the end of the two-year tour. 
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actende^for a 

takes bow leave^and returns to Ms post for a second 

two-year tear of duty, \ 

/gf, >Sie CMef of Static should forward to headquarters his xeeconea* 
datioa concerning the length of aa employee's tour, taking into consideration 
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taste desires and eoEsaents of the employee and, his supervisor. The appropriate 
Career Board will make its decision based on the need^ or desirability of the 
services of the employee in another assignment or the need to assign another 
employee to the overseas position in question. .In all cases* the Career 
jjo&rd will notify Hie employee through his Chief of Station of the decision 


concerning the length of hi© tour. 
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